
CIVIL SERVICE COMMISSION MEETING

CITY OF DAVENPORT, IOWA

WEDNESDAY, JUNE 9, 2021; 9:00 AM

CITY HALL | 226 WEST FOURTH STREET | DAVENPORT, IOWA | 52801

I. Call to Order

II. Approval of today's Agenda

III. Approval of Minutes

IV. New Business

V. Old Business

VI. Certification Lists

A. Civilian Crime Scene Technician 

B. Police Services Generalist

C. Principal Accounting Clerk

VII. Adjournment

VIII. Next Meeting Date:

A. Next Meeting | July 21, 2020



CITY OF DAVENPORT 

CIVIL SERVICE COMMISSION  

WEDNESDAY, MAY 12, 2021; 9:00 AM 

 CITY HALL | 226 WEST FOURTH STREET 

MINUTES 

Commissioners Present: Patt Zamora, Michael Schertz, Toby Paone, and Jerald Thomas   
Ex-Officio Member Present:  
 
Staff Present:   Alison Fleming (Human Resources Director), Christina Mondanaro-Murphy 
(Assistant HR Director), Gina Lechvar (Management Analyst I), Scott VanDeWoestyne (Talent & 
Inclusion Administrator), and Kari Thoren (HR Assistant)        
 

I. The meeting was called to order by Chair Schertz at 9:00 AM. 
 

II. Agenda: Commissioner Zamora moved to approve the agenda with items A and B under VI. 
Certification Lists struck, it was seconded by Commissioner Paone. All were in favor.  
 

III. Minutes:   Commissioner Thomas moved to approve the minutes for the April 7, 2021 
meeting, it was seconded by Commissioner Zamora. All were in favor. 

 
IV. New Business: 

a. Police Officer Recruitment Process | Spring 2021: Administrator VanDeWoestyne presented 
the proposed Police Officer Recruitment Process to the Commission.  Commissioner 
Zamora moved to approve the process, it was seconded by Commissioner Thomas. All were 
in favor. 
 

V. Old Business: 
 

VI. Certified Lists:  A discussion was held amongst the Commission regarding the below lists.  
Commissioner Thomas moved to approve all lists, it was seconded by Commissioner Zamora.  
All were in favor. 
a. Stricken from agenda 
b. Stricken from agenda 
c. Financial Analyst 
d. Electrical Inspector 
e. Compost Equipment Operator II 
f. Fire Lieutenant 

 
VII. Adjournment:  Commissioner Paone moved to adjourn the meeting, it was seconded by 

Commissioner Zamora.  Meeting was adjourned at 9:16 AM. 

 



CIVIL SERVICE COMMISSION 
CERTIFICATION LISTS
H U M A N  R E S O U R C E S

June 9, 2021



» Entry level position in the Police Department

» Written examination: 30%

» Interview: 70%

» List ready for certification

» Salary range: $48,426 - $63,493|AFSCME Union

2

CIVILIAN CRIME SCENE TECH



» Bachelor’s Degree including course work in Forensic Science, Chemistry, Biology, Physics, or 
closely related physical or natural laboratory science, OR; 

» Associate’s Degree including course work in Forensic Science, Chemistry, Biology, Physics, or 
closely related physical or natural laboratory science and possess two years of continuous 
work experience in a laboratory, crime scene field, or related area.

» Must be able to pass a thorough background investigation.

» Possess and maintain a valid driver's license for duration of employment.

» Must be able to pass a pre-employment physical as prescribed by the City of Davenport.

» Must become an Iowa resident within two years of hire date and maintain residency 
throughout duration of employment (per Iowa Code 400.17).
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CIVILIAN CRIME SCENE TECH
M i n i m u m  Q u a l i f i c a t i o n s



» 118 Applicants

» 99 Candidates were qualified and invited to participate in the written examination

» 40 Candidates passed the written examination; 1 withdrew; 9 did not show; 25 did not 
schedule; 24 scored below 70%

» 40 Candidates were invited to participate in the interview

» 11 Candidates passed the interview; 1 withdrew; 6 did not schedule; 22 scored below 70%

» 10 Candidates passed the background check; 1 failed

» 10 Candidates on certification list
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CIVILIAN CRIME SCENE TECH
P r o c e s s  S t a t i s t i c s
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» Entry level position in the Police Department

» Written examination: 30%

» Interview: 70%

» List ready for certification

» Salary range: $39,396 - $50,919|AFSCME Union
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POLICE SERVICES GENERALIST



» High School Diploma or GED.  Two years of complex office work OR technical 
certification from an accredited college plus one year experience in field of 
certification OR two years active military duty OR Associates Degree from an 
accredited college or university.

» Must be able to pass a thorough background investigation.

» Must become an Iowa resident within two years of hire date and maintain residency 
throughout duration of employment (per Iowa Code 400.17).
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POLICE SERVICES GENERALIST
M i n i m u m  Q u a l i f i c a t i o n s



» 54 Applicants

» 51 Candidates were qualified and invited to participate in the written examination

» 15 Candidates passed the written examination; 1 withdrew; 5 did not show; 26 did not 
schedule; 4 scored below 70%

» 15 Candidates were invited to participate in the interview

» 5 Candidates passed the interview; 3 withdrew; 6 did not schedule; 1 scored below 70%

» 5 Candidates passed the background check

» 5 Candidates on certification list
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POLICE SERVICES GENERALIST
P r o c e s s  S t a t i s t i c s
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» Entry level position in the Finance Department

» Written examination: 100%

» List ready for certification

» Salary range: $44,107 - $57,522|AFSCME Union
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PRINCIPAL ACCOUNTING CLERK



» Requires an Associate degree in accounting, bookkeeping, business or related field 
and two years of experience as an accounting clerk; or an equivalent combination of 
training and experience.

» Must pass a background check as prescribed by the City.

» Must become an Iowa resident within two years of hire date and maintain residency 
throughout duration of employment (per Iowa Code 400.17).
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PRINCIPAL ACCOUNTING CLERK
M i n i m u m  Q u a l i f i c a t i o n s



» 45 Applicants

» 43 Candidates were qualified and invited to participate in the written examination

» 9 Candidates passed the written examination; 2 withdrew; 4 did not show; 16 did not 
schedule; 12 scored below 70%

» 9 Candidates passed the background check

» 9 Candidates on certification list
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PRINCIPAL ACCOUNTING CLERK
P r o c e s s  S t a t i s t i c s
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THANK YOU
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