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CIVIL SERVICE COMMISSION MEETING

CITY OF DAVENPORT, IOWA

WEDNESDAY, FEBRUARY 12, 2020; 9:00 AM

CITY HALL | 226 WEST FOURTH STREET | DAVENPORT, IOWA | 52801

I. Call to Order

II. Approval of today's Agenda

III. Approval of Minutes

A. January 14, 2020 Meeting

IV. New Business

A. Police Officer Recruitment Process (Spring 2020)

V. Old Business

VI. Certification Lists

A. Sewer Equipment Operator

B. Operations Project Manager

C. Urban Conservationist

VII. Adjournment

VIII. Next Meeting Date:

A. March 11, 2020 at 9:00 AM
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CITY OF DAVENPORT 

CIVIL SERVICE COMMISSION  

TUESDAY, JANUARY 14, 2020; 9:00 AM 

 CITY HALL | 226 WEST FOURTH STREET 

MINUTES 

Commissioners Present:   Ralph Kelly, Patt Zamora, and Michael Schertz 
Ex-Officio Member Present:  Latrice Lacey 
 
Staff Present:   Mallory Merritt (HR Director), Christina Mondanaro-Murphy (Assistant HR Director), 
Courtney Jones (Talent Acquisition & Project Manager)                                    

           

I. The meeting was called to order by Chair Kelly at 9:31 am. 
 

II. Agenda: Commissioner Zamora moved to approve the agenda, it was seconded by 
Commissioner Schertz. All were in favor.  
 

III. Minutes:   Commissioner Zamora moved to approve the minutes for the November 13, 2019 
meeting, it was seconded by Commissioner Schertz. All were in favor. 
 

IV. New Business:  
a. Qualifications: Natural Resources Heavy Equipment Operator, Manager Jones proposed 

updates to the current Heavy Equipment Operator qualifications to tailor the position for 
use within the Natural Resources Division.  Commissioner Schertz moved to approve the 
job description, it was seconded by Commissioner Zamora.  All were in favor.   

b. Qualifications: Natural Resources Equipment Operator, Manager Jones proposed updates 
to the current Equipment Operator qualifications to tailor the position for use within the 
Natural Resources Division.  Commissioner Schertz moved to approve the job description, it 
was seconded by Commissioner Zamora.  All were in favor.   

c. Examination Process: Firefighter/Engineer, Manager Jones presented the proposed 
certification process and procedures for the 2020 Firefighter/Engineer promotional process 
to the commission for approval.  Commissioner Zamora moved to approve the process, it 
was seconded by Commissioner Schertz.  All were in favor.   
 

V. Old Business: 
 

VI. Certified Lists:  A discussion was held amongst the Commission regarding the below lists.  
Commissioner Zamora moved to approve the lists, it was seconded by Commissioner Schertz.  
All were in favor. 

a. Transit Operator 
b. Horticulture Technician 
c. Fleet Shift Supervisor 
d. Police Corporal 

 
VII. Adjournment:  Meeting adjourned at 9:49 am 







CIVIL SERVICE COMMISSION 
CERTIFICATION LISTS
H U M A N  R E S O U R C E S

February 12, 2020



» Promotional position in the Sewers Division of Public Works

» Written Exam: 30%

» Interview: 70%

» List ready for certification

» Salary range: $41,131-51,143 | Teamsters Union
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SEWER EQUIPMENT OPERATOR



» One year of successful experience driving trucks, tractors, or other service vehicles, sewer and 
pipe cleaning certification; or an equivalent combination of training and experience.  One 
year of experience in sewer construction and repair including heavy underground construction 
work; or an equivalent combination of training and experience. 

» Must possess and maintain a valid Iowa Commercial Driver's License (CDL with air brake and 
tank endorsement) throughout employment.

» Must possess, or be able to obtain, an ATSSA certification for Traffic Control Technician 
within one year of hire date. 

» Must become an Iowa resident within two years of hire date and maintain residency 
throughout employment (per Iowa Code 400.17).  

» Must pass a physical examination as prescribed by the City and a criminal background check. 
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SEWER EQUIPMENT OPERATOR
M i n i m u m  Q u a l i f i c a t i o n s



» 8 Applicants

» 7 Candidates were qualified and invited to the written exam 

» 4 Candidates passed the written exam and were invited to interview 

» 4 Candidates passed the interview

» 4 On certification list
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SEWER EQUIPMENT OPERATOR
P r o c e s s  S t a t i s t i c s



» Promotional position in the Sewers & Streets Divisions of Public Works

» Written Exam: 30%

» Interview: 70%

» List ready for certification

» Salary range: $72,376-94,955 | Non-Bargaining Position
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OPERATIONS PROJECT MANAGER



» Graduation from a four-year accredited college or university program with a degree in 
Engineering, Project Management, or closely related technical field. 

» Must have a minimum of five years of increasingly responsible experience in the field of 
engineering, construction, public works or programs; project management experience is 
required.  

» Must possess a valid Iowa Driver's License which must be maintained throughout 
employment.

» Must become an Iowa resident within two years of hire date and maintain residency 
throughout employment (per Iowa Code 400.17).  

» Must pass a criminal background check. 
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OPERATIONS PROJECT MANAGER
M i n i m u m  Q u a l i f i c a t i o n s



» 8 Applicants

» 8 Candidates were qualified and invited to the written exam 

» 7 Candidates passed the written exam and were invited to interview

» 6 Candidates passed the interview

» 6 On certification list
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OPERATIONS PROJECT MANAGER
P r o c e s s  S t a t i s t i c s



» Entry level position in the Natural Resources Division of Public Works

» Written Exam: 30%

» Interview: 70%

» All qualifying candidates were sent a background investigation

» List ready for certification

» Salary range: $56,954-74,737 | AFSCME Union
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URBAN CONSERVATIONIST



» A degree from a four-year accredited college in Biology, Earth Sciences, Geography, Civil Engineering, 
or other related field.

» Combination of equivalent work experience and education is acceptable.

» Must be able to obtain CPESC, CPSWQ, CESSWI, or other related certification.

» Must possess, or be able to obtain, an Iowa Certified Rainscapter Certification. 

» Must possess, or be able to obtain, an Iowa Pesticide Applicator Certification. 

» Must pass a criminal background check. 

» Must become an Iowa resident within two years of hire date and maintain residency throughout 
employment (per Iowa Code 400.17).  

9

URBAN CONSERVATIONIST
M i n i m u m  Q u a l i f i c a t i o n s



» 37 Applicants; 31 met the minimum qualifications and were invited to the written exam

» 18 Applicants completed the written exam 

» 2 Candidates passed the written exam

» 1 Candidate passed the interview (1 candidate withdrew from the process) 

» 1 Candidate passed the background check 

» 1 on certification list
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URBAN CONSERVATIONIST
P r o c e s s  S t a t i s t i c s



THANK YOU
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